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Part A

Data of the Institution

1. Name of the Institution

NAYAGARH PRAJAMANDAL MAHI LA DEGREE
MAHAVI DYALAYA, NAYAGARH

Name of the head of the Institution

M's Raj ashree Mohapatra

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06753296006
Mobile no. 9937716105

Registered Email

nayagar hnpmB8l@nuai | . com

Alternate Email

nayagar hnpmm@nai | . com

Address At / Po- Nayagar h
City/Town Nayagar h

State/UT Oissa

Pincode 752069




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr . Krupasi ndhu Kar an.

Phone no/Alternate Phone no.

06753296006

Mobile no.

9938938278

Registered Email

nayagar hnpmB8l@nuai | . com

Alternate Email

nayagar hnpmm@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. npnmmayagar h. or g/ upl oad/
aqar ¥202018- 19%20%20npmm pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps://ww. npnmmayagar h. or g/ upl oad/ aca

den c%®0Cal ender %202019- 20%20( 1) - conver
t ed. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.20 2016 16- Dec- 2016 16- Dec- 2021
6. Date of Establishment of IQAC 18- Jul - 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.npmmnayagarh.org/upload/aqar%202018-19%20%20npmm.pdf
https://www.npmmnayagarh.org/upload/aqar%202018-19%20%20npmm.pdf
https://www.npmmnayagarh.org/upload/academic%20Calender%202019-20%20(1)-converted.pdf
https://www.npmmnayagarh.org/upload/academic%20Calender%202019-20%20(1)-converted.pdf
https://www.npmmnayagarh.org/upload/academic%20Calender%202019-20%20(1)-converted.pdf

Organi sation of Self- 06- Nov- 2019 360
Def ence Progranme. 14

Constitution of Feeback 10- Jul - 2019 5

Anal ysis Team 1

Car eer Counsel ling 29- Feb- 2020 89
Pr ogr amre 1

Heal t h Awar eness 22- Sep- 2019 92
Programe on 1

I ntroduction of Tailoring 17-Jul - 2019 12
under Certificate Course. 45

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen
t/Faculty

Scheme

Funding Agency

Year of award with
duration

Amount

Institute

Conmposite
Annual School
grant to
Seconday Hi gher
Secondary Scool

St ate CGovt

2020
365

75000

Institution

Sports Grant to
SEcondary and
H gher
Srcondary
School

State Govt.

2020
365

25000

I nstitution

| mprovenent of
Laboratories
with Practi cal
Subj ect in
Sci ence and
Humani ties for
Non- Govt. Ai ded
Col | ege

St at e CGovt

2020
365

421400

Institution

I nfrastructure
Devel opnent
Assi stance for
NonGovt. Ai ded
Col | ege

State CGovt.

2020
365

1000000

View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 4

year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/20509_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/20509_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/20509_Formation.pdf

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Significant contributions nade by | QAC during the current year (maxinumfive

bul l ets) For Students : Swagati ka, Observation of Different days, Self defence
training, New certificate course, Training programme of Acrylic Painting, Health
Awar eness progranme, Career counselling progranmme, Enviornnment Consci ous
programe, Question bank For Faculty and Staff :Foundation day, Interdisciplinary
sem nar, Sem nar on I PR For Institution: Renovation work in departnments, NSS canp
at Rat hyatra, Health awareness programme on nmenopause in nearby vill age,
Extension activities at an orphanage. For NAAC accreditation: |QAC neetings,
constitution of Result Analysis Team Constitution of Feedback Anal ysis Team
Constitution of Value Education cell, Alumi neet, Parent Teacher Meet, Acadeni c
Audit Admi nistrative Audit.MU with nearby coll eges.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To observe all inportant National days |i) Foundation day was cel ebrated
02.07.2019 ii) 75th Independence Day
was cel ebrated on 15.08.2019. A
civilian troop ; participated in the
District Ievel Parade. iii) Red Ri bbon
Club ( RRC) Unit observed
“Rakshabandhan” on 14.08.2019 in the
canpus . The volunteers tied Rakhi (It
is ared ribbon in the formof AIDS
Virus) on wrists of each student and
enpl oyee of the college to spread the
awar eness of HI V/ AIDS. iv)Guru D was
was cel ebrated in all departnents on
05. 09. 2019. v) Vigilance Awareness week
is observed from 28.10.2019-02. 11. 2019.
vi) Departnent of Political Science
observed the Constitution Day on
26.11.2019. Al Hons. students
participated in the programe and about
53 students presented their papers.
vii) Youth Red Cross and Red Ri bbon

Cl ub observed the Wrld Al DS day on



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/20509_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/20509_Contribution.xlsx

01.12.2019. YRC counsellor with

vol unteers participated in the rally
organi sed by the DHH, Nayagarh in the
norning followed by a nmeeting in which
bot h counsel | or and student delivered
speech on HHV/AIDS. viii) On the
occasi on of Road Safety Wek ( Jan
11-Jan 17), YRC conducted the
observance. Debate , Sl ogan& Pai nting
conpetitions were held. Around 87
students were participated .

i Xx)National Youth Day was cel ebrated on
12.01. 2020 in col l aboration with NSS &
YRC. A sem nar on “Phil osophy of

Vi vekananda”was hel d. 120 parti ci pants
were present. conpetitions x) Nationa
Grl Child Day was cel ebrated on
24.01.20 on the thenme — “ My voice , Qur
Common Future”. A sem nar was conduct ed
.Al'l faculties shared their views on
this issue. Monoact- “N rvaya” — was
conducted. Students participated in the
programe. x) National Voter’s day was
cel ebrated on 25.01.20 in

col | abaorati on with YRC and NSS,
Principal adm nistered the pledge to
the students ,teachers. 125 participants
were present in the observance. xi)
70th Republic Day was cel ebrated on
26.01.2020. Acivilian troop
participated in the District |evel
Parade. xi) Biswa Matrubhasa Di vas was
cel ebrated on 21.02.2021 in

col | aboration with Departnent of (dia
on the theme-“Evolution of Odia
literature”. Odia Essay, Odia Debate &
Recitation of poemon this thene were
conducted. x) YRC , NSS observed

I nternati onal Whnen's Day 2020 on
08. 03. 2020. Sem nar on the theme-
“Wbnen in | eadershi p: Achi eving an
equal future in a COVID-19 Wrld.”
conduct ed, YRC Counsel l or ,NSS P. O
shared their views, OQther faculties
al so presented their papers.

was

To organi se a training programre on
Acrylic painting.

A two days training programe was
conducted by the department of Home
Sci ence on 17.10. 2019 and

18.10. 2019. Around 35 students were
trained.

To encourage teachers to attend the
Sem nars, Workshops, Capacity Buil ding
Pr ogr ames.

i) Two teachers attended state | evel and
Nati onal |evel Seminars as participants
as well as Resource persons.
ii)Principal Along with a senior
faculty menber attended Capacity

buil ding Programme at KIIT, Deened to be
Uni versity.




To plan all acadenic activities all

t hrough the year which includes Tine
Tabl e, Lesson plan Progress register
, Teacher ‘s Diary, Departnental
Progress Regi ster, Departnent annual
report.

i) Tine Tabl e was published before the
comencenent of the session and
distributed to all the departnents.
The Pl an Progress Regi ster was

mai nt ai ned properly by all the
departnents verified by the HOD
foll owed by the Principal at the end of
the each month. iii)A Il faculty nenbers
mai ntain their Teacher’'s Diary
regularly and sincerely. iv)
Departnmental Progress Regi ster was

mai ntai ned regularly and verified by
the Principal. v) Every departnment

subm tted their Annual report in the
nont h of February.

i)

To conduct Internal Academ c Audit.

Internal Academ c Audit conmittee was
formed with four nmenbers with Principal
as chai rperson.

To organi se self
pr ogr anme.

-defence training

A self defence training programe was
conducted from06.11.19 - 19.11.2019 in
whi ch 360 students has been trained in
12 groups in 3 shifts.

To plan for the conduction of External
acadeni ¢ Audit ,External Adm nistrative
Audit and G een Audit

The guidelines for the Externa
academ c audit, External Adm nistrative
Audit and Green Audit were prepared
under the supervision of

Chai r per soncunPri nci pal of | QAC. The

i nternal acadenic audit was conducted
by the principal from03.03.20 to
05.03. 20 and the external academ c
audit was conducted on 06.03.20 by the
em nent academ cian of KIIT, Deem

Uni versity, BBSR The green audit was
conducted on 15.11.2019.

To constitute a feedback conmttee to
anal yse the feedback reports obtained
fromall stakehol ders.

A feedback committee was forned on
10.07.19,1t has 4 nenbers with | QAC Co-
ordi nator as head. Feedback forns set
up by the teamare distributed to all
departnments and requested to furnish it
by the end of the Novenber.

To introduce “Tailoring” as the new
certificate course to enhance the Skill
of enployability anong students.

A Board of studies was formed with 5
menbers. Syl | abus was desi gned, MOU was
signed with M'S KAVALI NI

EMBRO DERY, APPI QUE& DRESS MAKI NG

UNI T, Nayagarh on 17.07.2019. d asses
commenced from 08.08.2019 with 12

st udent s.

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date



https://assessmentonline.naac.gov.in/public/Postacc/Quality/20509_Quality.xlsx

Staff Counci |

23- Mar - 2022

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 05- Dec- 2016
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 26- May- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformati on System
Managenent information systemis
operative in college. The M S pervades
the follow ng areas of institutional
activities: 1. The coll ege has a LAN

t hrough which teachers and supporting
staff can access the current data base
for students, their academc
performance and al so other academ c
query. 2. College provides inportant
notification through Wat sApp gat eway,
Phone calls and col |l ege website, Notice
board. 3. The adni ssion process of the
col l ege is done through online node at
SAMS( St udent s Academ ¢ Managenent
System) center. 4. Students’
achievnents related records are

mai ntai ned manual ly and digitally. 5.
Col | ege provi des exam nation rel ated

i nformati on through Notice Board,
website and t hrough What sApp group. 6.
A What sApp Group is formed for the
faculty nenbers for exchange of
information quickly and efficiently. 7.
The transaction of governnent

enpl oyees, nai ntenance of Service
records, Leave account, Loan account
are carried out online through HRVE (
Hurman Resour ces Management system). 8.
Al financial issues, Salary and arrear
bills are prepared through | FM5
(I'ntegrated Financial Mnagenent
System). 9. PIMS (Personal |nformation
Managenent Systen) is linked with DHE
website. 10. The Bionetric attendance
systemis enployed in the college for




all nenbers of staff.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution ensures effective curriculumdelivery through a well planned
and docunented process. The college is affiliated to Rana Devi Wnen’'s
Uni versity, Bhubaneswar, Gdisha, in 2015-16 and adhers to the guidelines laid
down by it. The uniform choice based credit system (CBCS) of curricul um was
i ntroduced in 25.07.2019. For effective inplenmentation of the curricular
programe, a neeting is held with all HODs and menbers of different cells and
committee under the chairmanship of the principal .All HODs are informed to
carry out their acadenmic responsibilities and also to maintain their academc
records. The committee and cells are directed to carry out their
responsibilities sincerely. | QAC prepares the Acadenic cal endar for the entire
academ c year with its Planned neetings which are schedul ed quartely.
Accordingly a plan of action takes place under the supervision of the Head of
the Institution. The Mdel CBCS syll abus have DSC (core course), Generic
El ective , AECC and DSE courses as its conmponent subjects. C asses and peri ods
are allotted with due weightage to the nature of the course and credit assigned
to each course which is as designed by the University. The Core subjects with 6
credits are allotted 6 periods, AECC subjects with credits 4 are allotted 3
cl asses, CGeneric Elective(GE) classes with credit 6 are allotted 4 cl asses.
Skill Enhancenent Courses(SEC) with 4 credit are allotted 3 classes.
Experinments, Survey , are undertaken under the practical classes of different
subj ects. Dissertations are also submtted by the student at the 6th senester
corresponding to 6 credits. Enviornnmental studies, ,Comunicative English
,Quantitative and | ogical reasoning are provided to the students as the
i nterdisciplinary subject under AECC/ SEC. The Tine —table is prepared and
faculty nenbers prepare the | esson plan keeping in mnd the paper wi se units
and senester tine limts before the comencenent of classes, and submit it to
the Head of the Institution. To ensure successful curriculumcoverage faculty
menbers maintain and record the daily progress in the the Lesson Plan &
Progress Register. The | esson plans and progress registers of all the
departnents are verified by the respective H O Ds before they are submtted to
the Head of the Institution for verification every nonth. For effective
academi c delivery, the faculty menbers nodify the class roomenvironnment in
response to the needs of students by neking use of conputers & LCD projectors.
The quality of learning is enhanced by ensuing students to participate in
departnental sem nars, preparing dissertions, projects, assignnents, quizes,
group di scussions, survey, nonthly tests, oral discussions after each cl ass,
Psychol ogi cal tests . The Mentor-nentee system and proctorial classes have been
devel oped to facilitate hassle free acadenic programe and effective teaching
and learning activity. The students are acquainted with the pattern of the
exam nation & are given useful tips for better result. A new certificate course
‘Tailoring” is introduced with a viewto create opportunities for self
enpl oynent. Thus teaching -l earning process is planned beforehand to nake it
effective & student centric. The institution receives regul ar updates of
circular through letters and e-mail, fromthe University regardi ng changes or
nmodi fication in the curriculum The syllabus and the pattern of Exani nation
whi ch had been previously foll owed underwent a great change in the academc
session 2019-20. The Institution also inplenented the unitary syllabus at the
UG | evel for the college all com ng under the CBCS Syll abus.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Yoga NI L
Conmput er NI L
Educati on
Phot oshop NI L
HTML
I nt er net , Web
desi gni ng
NI L Di pl oma in
conput er
application
( DCA)
Tai l oring NI L

Focus on employ
ability/entreprene

Skill
Development

Dates of Duration
Introduction
02/ 07/ 2018 21
02/ 07/ 2018 90
02/ 07/ 2018 180
02/ 07/ 2018 180
17/ 07/ 2019 45

urship

Focus on Ski | 1
enpl oybility Devel poenent

Focus on Ski |
enpl oybility devel opnent

Focus on Ski |1
enploybility devel ponent

Focus on Ski |
enpl oybilit DEvel opnent

Focus on Ski | |
enpl oybilit DEvel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA Odi a 26/ 07/ 2010
BA Political science 17/ 12/ 1997
BA Psychol ogy 16/ 11/ 2016
BA Sanskri t 17/ 12/ 1997
BA Econonmi cs 26/ 07/ 2010
BA Educati on 17/ 12/ 1997
BA Engl i sh 26/ 07/ 2010
BA Hi story 17/ 12/ 1997
BA Horme Sci ence 16/ 11/ 2016

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

Economi cs, Educat i on, Eng
lish, H story, Hone

Sci ence, (di a, Political Sc

i ence, Psychol ogy, Sanskri t

04/ 11/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
142

Diploma Course
70

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year




Value Added Courses Date of Introduction Number of Students Enrolled
Sel f Defence Programme 06/ 11/ 2019 360
2. Tailoring 17/ 07/ 2019 12
3. Conputer Education 02/ 07/ 2019 75

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Honour s 134
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institution had devel oped feedback format for parents, students,

teachers, Alumi enpl oyers. The feedback system has been evolved to coll ect

opni ons, suggestions and ideas for the quality devel opment of the institution.
The | QAC designs the formats through a structured questionnaire, provides al
the feedback formats to all the departnents in the nonth of october and
collectes in January. The stakehol ders are advised to record their responses
freely and honestly without fear and prejudices. The feedback formnms covers
queries on the quality of teaching-Iearning, evaluation, |ICT tools,

i nfrastructure, support services, governance ,|eadership, co-curricular
activities, sports, and the acadeni c anbi ence. The questi onnaires were desi gned
with a five point rating scales viz. (1) Bel ow Average (2)Average (3) Good (4)
Very Good (5 )Excellent for Alumi and Parent (1) Poor (2)Fair (3)Good (4)G eat
(5) Excellent for both Student and Teacher feedback form The analysis of the
feedback fornms were collected by | QAC ,responses were anal ysed by the Feedback
Anal ysis Teamto nake an assessnent of the quality nmaintained in the
institutional functioning and activities. On the basis of feedback received
fromthe five stakehol ders, necessary steps had been undertaken for the

devel opnent of those areas. Analysis of students’ feedback on curricul um
(academ ¢ session 2019-20) :- The feedback was invited fromstudents for the
nodel syl |l abus on Choice Based Credit System which was inplenented fromthe
academi ¢ session 2019-20 throughout the state of Qdisha with a little
nmodi fi cati on of CBCS syllabus of UGC by the State Hi gher education

council, Govt. of Odisha. It was observed that maxi num nunber of students have
exercised their satisfaction and positive views on the Mdydel CBCS syll abus.
Students had al so hi gher degree of satisfaction on quality of classroom
teaching , exam nation evaluation, on departnental activities, interaction with
teachers inside and outside the class ,guidance, counselling , departmental
semnar |ibrary, nentorship classes, Proctorial classes. They had an average
satisfaction for Library, canteen facilities, security arrangenent. Students



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/20509_Projects_undertaken_1652341031.xlsx

have | ow degree of satisfaction on internet facilities in the institution.

Li kewi se parents have | ow degree of satisfaction on internet, canteen
facilities, toilets, water facilities, Sport activities. But they have
appreci ated the teaching | earning process and satisfied with the academ ¢ and
extracurricular activities ( particularly YRC NSS activities), cultura
activities, career counselling ,involvenent of faculties with their wards in
every aspects of issues. On the basis of all the feedback, | QAC prepared a
conprehensi ve report which was placed in the neeting of 1QAC. This helped in
policy making decisions and quality enhancenent initiatives.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Economi cs 32 149 26
BA Educati on 32 316 31
BA Engl i sh 16 40 6
BA H story 32 148 30
BA Hone Sci ence 20 112 20
BA Political 32 301 32
Sci ence
BA Psychol ogy 20 125 20
BA Sanskrit 32 202 30
BA i a 32 351 32
BA Cener al 8 26 3
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 701 0 29 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
29 29 54 6 1 4

View Fil e of

| CT Tools and resources

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/20509_Demand_ratio_1656417893.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/20509_ict_tools_1652341426.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system is an important part of induction. After the admission process, under the chairmanship of the
principal of the institution the mentor-mentee groups are formed. All the faculties are involved in the process of
mentoring. Every mentor is allotted with the students of a particular year. Every mentor prepares a list of
students allotted to him or her with details of name, class, roll number, contact number, email id and parents
details. The mentor has the responsibility to take care of all the mentees such as to provide academic support,
financial support, skill enhanced training, personal counselling , health and to support them for any kind of
difficulty they face. The mentor also works for finding out the hidden talent of the students in various aspects of
academic, co-curricular and extra-curricular so that they can be promoted to do various activities in the
concerned areas for their holistic development .The mentors also contact the parents and meet them in parent-
teacher meeting to discuss about their progress. Moreover, the mentoring system has been useful in identifying
slow and advanced learners through a careful examination of each mentor. The mentoring system of our
institution aims at the academic development under the following heads. 1) Academic support 2) Communication
problem 3) Financial problem 4) Health problem Academic supports are programs and strategies that are used
by the institution to increase the academic achievements of the students. The programs provide motivation,
personal attention, direct instruction, and error correction to increase students’ academic skills. This may include
providing text books and reference materials, access to resources and tutorial services .The poor students are
financed by the faculty members of this institution during the time of admission and form fill up. The poor and
needy students are provided with text books and notebooks. In addition to this, some students are assured of
being provided of financial assistance while taking coaching outside of the campus and preparing for competitive
examinations. Effective communication is essential for building a strong mentoring relationship. Most of the
students lack communication skill. They are scared of speaking English and interacting with others .Mentors
teaches them how to communicate their ideas and problems. The students who lack communication skill are
sent to the faculties of English department. By doing so the communication problems of the students is somehow
solved by the English department. Students are often in risk. Mental health problems can affect many areas
students life, reducing their quality of life, academic achievement, physical health and satisfaction with the
college experience. The students found with mental disorder are sent to the personal counselling centre
(Psychology department). The personal counselling centre takes care of health and well being of students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

701 29 1: 24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

29

29

1

1

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Kumari Dash

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

2019 Dr. Krupasi ndhu IQAC / C QA e Resource Person
Kar an coor di nat or i n Nuagoan 3 Degree
Col | ege, Nayagarh

2019 Ms . Krishna Lecturer e Session

Chai r person during
22nd Nati onal
Sem nar in Srusti
Acadeny O
Managenent . o
Sessi on Chai r person
during 2nd




| nt ernati onal
Conference in
Srusti Acadeny of
Managenent

2019 Ms .Krishna

Kumari Dash

Lecturer e Certificate of

appreci ati on by

Srusti Acadeny of
Managenent

2019 Dr. Krupasi ndhu

Kar an

Lect urer ¢ Resource Person
in Pindi kesh
Anchal i ka Degree

Col | ege , Nayagarh

2019 Dr. B.P. Mshra Lecturer Resour ce Persone
Pr adesi ka Bi duyut
Pari sada, Sem nar -
Vi vekananda Kendr a,
Cuttack e
Participated in
di fferent
Tel evi si on
progranmme |ike
Si dhart ha Bhakti,

Par t hana Channel

IQAC / O QA .

coor di nat or

2019 Dr. Krupasi ndhu

Kar an

Subj ect Expert
I n Sarankul
Col | ege, Nayagarh

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

3 Arts

6t h

24/ 09/ 2020

30/ 10/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

in groups .
iv.

The institution is affiliated to Rama Devi
foll ows the exam nation pattern of the university.
t he begi nning of the session under supervision of the Head of the Institution .

students are divided into 4 groups.
encouraged by the faculty to interact with the audience. ii.
:- Questions are given to the students during the class surprisingly.
Group discussion:- Atopic is given and the students are allowed to discuss it
The teacher observes how they are participating in the discussion.
compl etion of every unit.
di scussi ons —Faculties insist
The CIE systemis
is observed that this

Monthly tests- A nonthly test
v. Two Assignnents for every senester vi.
the students to clear their doubts through oral
performed by every departnment carefully and sincerely. It

Worren

O al

They present their

is conducted after

di scussi ons.

"s University,

Bhubaneswar
| QAC pl ans the CIE system at

and

This year reformation took place through different evaluation process. Each
departnment is directed to evaluate each student through i. Sem nar presentation
— Four seminars are organi sed by each departnent every year. The Honours

papers and al so
Cl ass presentation




system had becone effective and hel ped the students to enhance their acadenic
devel opment. The institution has inplenented various refornms in Interna
Eval uati on System At the begi nning of each senester, the students are
i nstructed about the syllabus and eval uati on process. The formative approach to
eval uat e students’ achievenents includes various academ c activities |ike
sem nar presentations, class presentations, Goup discussion, Mnthly test,
assignnents, Oral discussion and project subm ssion. The student’s know edge of
the subject is evaluated on the basis of their presentation skill and
communi cation skill. The students are asked to subnmt honme assignnents within
proper tine schedule. Goup discussions are arranged by the faculties in the
class room Oral discussions are made in the class room Mnthly tests are
conduct ed whi ch includes subjective and objective type questions. The
exam nation committee plans and inplements internal assessment process to
eval uate the students’ performance prior to their senester exam |Internal Exam
schedule is coordinated with the academ c cal endar. \Wenever there is a change
in the evaluation nethod as per the direction of the university, it is
communi cated to the faculties by circulating a copy of the university
direction. The utnost care is taken for the maxi num attendance of the students
and to increase their performance. The results of the internal exam are
publ i shed as early as possible. The concerned subject teachers discuss the
results of the internal examw th the students. The students are apprised of
their strength and weakness. They are supported by the faculties for further
i nprovenent. The results are analysed to identify slow and advanced | ear ners.
The I QAC nonitors the evaluation process in its neetings and provide
suggestions for inprovenent for the performance of the students. Continuous
Internal Evaluation (CIE) systemis an integral part of the teaching |earning
process. The students have been encouraged continuously to study sincerely for
the inprovenent of their performance in our institution. The institution has an
exam committee to carry out the effective inplenentation of internal assessnent
and the senester exans. The exam conmmittee has franmed guidelines for conducting
the Continuous Internal Evaluation (CIE) systemin line with the cal endar of
the affiliated university and the institutions.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution has prepared its non-negotiabl e acadeni c cal endar as per the
gui del i nes provi ded Common M ni mum St andard published by Department of Hi gher
Education , Govt. O Odisha and the affiliating university for inplenentation of
curriculular , extra-curricular and co-curricular activities. As per university
rules and regul ation, academc activities run in the coll ege throughout the
year. At the beginning of the session the | QAC prepares the academ ¢ cal endar
to organise the curricular and extra-curricular activities in the institution
.I'n academ ¢ cal endar the institution adheres to avail abl e worki ng days,

hol i days, National public holidays, adm ssion schedule. Tentative university
exam nation dates of semesters, internal assessment work, sem nar activities

, project assignment, nonthly test, practical assignnent, , Observance weeks

I i ke Banonohot sav, Vigilance week, Road safety week and inportant days and,
awar eness progranmmes are successfully carried on by the institution. As per the
academ c cal endar the institution follows all the related curricular, co-
curricular and extra-curricular activities for the better academ c work.
Extracurricular activities like participation in sports, participation in youth
festival, participation in inter college conpetitions organised by the

university are reflected in the academ c cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)




ht t ps: // ww. npmmayagar h. or g/ upl oad/ Pr ogr amme%200Qut cone- 2019- 20. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
3 Arts BA Econonii cs 20 17 85
3 Arts BA Educati on 29 27 93
3 Arts BA Engl i sh 6 6 100
3 Arts BA H story 23 19 83
3 Arts BA Horme 14 14 100
Sci ence
3 Arts BA Qdi a 29 25 86
3 Arts BA Political 27 26 96
Sci ence
3 Arts BA Psychol ogy 16 11 68
3 Arts BA Sanskri t 26 25 96
+3 Arts BA Pass 0 0 0
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps: // wwv. npnmmayagar h. or g/ upl oad/ St udent %20sat i sfacti on%20survey%*?02019-2
O.pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 ni | 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Sem nar on Intellectual | QAC 22/ 11/ 2019
Property Ri ghts.

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Dance 1st St udent s Di stri ct 20/ 11/ 2019 Di strict
Posi tion Name: 1. Adm ni stration | evel

Raj al axmi Panda [Di strict Sports



https://www.npmmnayagarh.org/upload/Programme%20Outcome-2019-20.pdf
https://www.npmmnayagarh.org/upload/Student%20satisfaction%20survey%202019-20.pdf
https://www.npmmnayagarh.org/upload/Student%20satisfaction%20survey%202019-20.pdf

2. Namita Swain
3. Pinky Nayak
4. Suchismta
Sahoo 5. Sujata
Mal l'i k 6. Laxmi
Pradhan 7.
Subhaswapna
Mohar ana

of fice,
Nayagar h

Song 1st
Posi tion

St udent s
Nanme: 1.
Bhagyal at a
Sahoo 2.
Sanj ukt a
Mohanty 3.
Pri yadar shi ni
Pari da 4.
Laxm priya
Dwari 5. Lalita
Pradhan 6.
Laxm Nayak 7.
Pri yadar si ni
Pari da

District
Adm ni stration
District Sports
of fice, Nayagarh

20/ 11/ 2019

District
| evel

One Act
1st

Pl ay
Posi tion

St udent s
Nanme: 1.

Bi shnupriya
Behera 2.
Maheswari Sahoo
3. Priyanka
Jani 4. Bharati
Swai n 5.
Pragyan
Param ta Panda
6. Puja Behera
7. Sonali Set hi
8. Arpita
Mohapatra 9.
Sushree Sudi pta
Mohapatra 10.
Laxm Pradhan

District
Admi ni stration
District Sports

of fice,

Nayagar h

20/ 11/ 2019

District
| evel

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation
Center

Name

Sponsered By

Start-up

Name of the

Nature of Start-
up

Date of
Commencement

ni |

NI L

NI L NI L

NI L

Ni |l

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

4

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded




ni |

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Departnment of COdia Dr.Bidyut Prava 9
M shra
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 NI L NI L Nill 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 1 5 0 0
nar s/ Wor kshops
Present ed 0 2 0 0
papers
Resour ce 0 0 2 12
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

I nt er nati onal
Wonen’ s Day
08. 03. 2020

| QAC, YRC, NSS,
Depart nment of
Political Science

17

250



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/20509_Books_and_Chapters_1656499352.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/20509_Faculty_participation_1651651575.xlsx

National Grl | QAC, NSS, YRC 25 73
Chil d Day
24.01. 2020
Swachhat a NSS and Eco C ub 3 60
Pakhwada 28.08. 2019
Vananmahost av NSS, YRC, Eco 22 45
09. 07. 2019 Cl ub
NSS Canp at NSS W ng 2 15
Rat hayatra
04. 07. 2019
NSS Day on NSS W ng 5 35
24.09. 2019
Worl d Al DS Day Yout h Red 10 72
01. 12. 2019 Cross, Red Ri bbon
C ub
Nat i onal Youth NSS, YRC 12 65
Day 12.01.2020
Nat i onal Voters YRC 15 87
Day 25.01.2020

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

sports, Nayagar h

Benefited
Cul t ural Awar d District 26
activities Adm ni stration,
Di strct

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
YRC Pr ogr ame YRC Uni t Worl d Al Ds 27 85
Day
Gender |ssue | QAC 1. Sem nar on 27 87
Worren
Enpower nent
Gender |ssue | QAC 2. (Observance 28 84
of
I nt ernati onal
Wnen’ s Day
Gender |ssue | QAC 3. (bservance 25 73
of Nati onal
Grls Child Day
N. S S N.S.S Unit of Vana 7 30
Pr ogr amme N.P. MM Mahot shava




N.S. S N.S.S Unit of Swachhat a 5 25
Pr ogr amme N.P. MM Pakhwar a
N.S. S N.S.S Unit of Sel f - Def ence 4 360
Pr ogr amme NP.MM Trai ni ng
Pr ogr amme
N. S. S N.S.S Unit of Pati ci pat ed 2 15
Pr ogr amre N.P. MM as Vol unteers
in the Ratha
Yatra
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Teacher Faculty 60 NI L 4
Exchange

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Vocat i onal Manuf act ur Lifeline 02/ 03/ 2020 09/ 03/ 2020 22
Tr ai ni ng i ng and Enterpri ses,
Pr ogr amme Packi ng of Nayagar h
M ner al
WAt er pouch
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
1. Sarankul 03/ 01/ 2019 Academ ¢ 60
Col | ege, Sar ankul Devel opnent
2. MS Kanal i ni 17/ 07/ 2019 Skill Devel opnent 20
Enbr oi dery, Enpl oynent
APPLI QUE DRESS
Maki ng Unit,
Nayagar h
3. Patanjali 02/ 07/ 2018 Skill Devel opnent 55
Prakal pa, Nayagarh Enpl oynent
4. Si kshya 02/ 07/ 2018 Skill Devel opnent 75
Conput er Educati on, Enpl oynent
Nayagar h

No file

upl oaded.




CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
400000 378565
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Classrooms with W-Fi OR LAN Exi sting
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Partially 0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5420 511311 0 0 5420 511311
Books
9912 1023444 0 0 9912 1023444
Ref erence
Books
Jour nal s 12 15560 0 0 12 15560
O hers(s 1598 227012 0 0 1598 227012
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module
is developed

Platform on which module

Date of launching e-
content

NI L

NI L NI L

Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)




Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 54 2 12 1 2 4 5 300 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 54 2 12 1 2 4 5 300 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

300 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L 0

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2000000 1899773 1500000 1422874

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Forenost priority has been given to the proper maintenance of the college
infrastructure like laboratories, library, conmputers and cl assroons. The
college plans a tentative budget plan for the session. Wth its assistance
annual plan funds, the institute follows proper procedure and policies for
mai ntaining and utilizing the academ c, physical, Support facilities like
Li brary, |aboratories, classroons, etc. The | aboratories are revanped wth
sufficient stock of equi pnments. The mai ntenance of Infrastructure, library,
sports facilities are properly done in regular basis.. Repairing and renovation
wor k have been done annually to ensure safe and student friendly | ab sessions.
Service of trained |aboratory staff also is ensured for the conduct of |ab
cl asses. Library with a collection of 10993 books, journals, newspapers and
story books is the biggest resource to the acadenic comunity in the canpus.
Apart fromthis facility, many of the departnents have Sem nar |ibraries
mai nt ai ni ng subj ect specific books in sufficient nunbers for the benefit of
teachers and students of respective departnents. This hel ps the students to
have better access to the books and journals as reference nmaterials related to
the syllabi and curricula. Mking use of the plan funds allotted by the coll ege
Annual budget plan, a good nunber of books are purchased every year after
consi deri ng suggestions and requirenments fromthe students and teachers. A good
nunmber of staff is enployed to ensure the snooth and student friendly
functioning of libraries. Inportance is given to the sports anenities in the
campus. Col | ege has a playground of area nearly 9000sqft. for carrying out
Annual athletic nmeet in which events |ike Long Junp, Shotput, Javelline throw
, Di scuss throw, 100m race, 400m race, 800 race, slow cycle race are conducted. The
pl ayground is also maintained fromtine to tinme by hiring sone | abourers for
t he purpose of uprooting the unwanted weeds and cl eaning the grass. Facility




for practicing badmnton also is here in the canpus. Students spend their
| eisure tinme by playing i ndoor ganes |i ke Carroms, Chess, Ludo etc. are also.
The purchase of new sports materials and for the mai ntenance of existing
facilities are done with college fund. Nearly 54 conputers are there in the
canmpus for the use of students and teachers. Regular service and nai ntenance of
the conputers are done with the use of plan funds. Only those systens which are
t horoughly unusabl e are dunped or put forward for witing off as E-waste. UPS

and other supporting facilities required for the functioning of conputers are
mai ntained with the help of supporting funds.

for each batch of students.
cl ass.

Separate classroons are allotted

Roons are allotted as per the strength of each

Each Honours subject has separate class roomw th a conputer, projector

(Five departments) and internet facilities. It is ensured that classroons have

sufficient furniture to accommpdate the students confortably. Bl ackboards are
there in all class roons. Departnental

communi cate students regardi ng departnent

wel cone farewel | neetings,

noti ce boards are also there to
related information |i ke sem nars,
date of assignnments etc.

https://www.npmmnayagarh.org/upload/Maintenance(3).pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal . Post Matric 120 243120
Schol ar shi p, Prerena
b) I nternati onal NI L 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Conput er 02/ 07/ 2019 75 Si khya Conput er
Certificate Course Edducat i on,
Nayagar h
Medi t ati on, Yoga 02/ 07/ 2019 55 Pat anj al i Yoga
Pr akal pa, Nayagar h
Tai l oring 17/ 07/ 2019 12 M S KAMALI NI
EVMBRO DERY, APPI QUE
DRESS MAKI NG
UNI T, Nayagar h
Per sonal 10/ 07/ 2019 60 Depart ment of
Counsel ling centre Psychol ogy , NPIWM
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Number of
students who

Number of

Name of the Number of Number of
studentsp placed

scheme benefited benefited



https://www.npmmnayagarh.org/upload/Maintenance(3).pdf

students for

students by

have passedin

Counsel I'i ng

competitive career the comp. exam
examination counseling
activities
2019 career 140 10 25 42

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
12 12 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 03 140 42
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 21 3 Degree Educat i on osoy, PG
Arts Archana Rani Nayagar h
Prusty Centre
2019 21 +3 Degree Gtanjali osoy, PG
Arts Sahoo Nayagar h
Centre
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Activity col | ege 241
Culutral Activity col | ege 245
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/20509_Progression_1651733038.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/20509_Activities_Organised_1651733307.xlsx

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 1. 1st Nat i onal Nill 1 NI L Bi shnupr
position i ya Behera
in State Maheswar i
Yout h Sahoo
Festi val Priyanka
in One Act Jani
Pl ay Bhar at i
Swai n
Pragyna
Param t a
Panda
2019 1st I nt er nat Nl 1 NI L
position i onal Raj al axmi
i n Dance Panda
in State Nam t a
Yout h Swai n
Festi val Pi nky
Nay ak
Suchismta
sahoo
Suj at a
Mal |i k
Laxm
Pr adhan
2019 3. 1st Nat i onal Nill 1 NI L
position Bhagyal at a
in Song in Sahoo
State Sanj ut a
Yout h Mohanty Pr
Festi val i yadar si ni
Pari da
Laxm priya
Dwar i
Lalita
Pr adhan
Laxm
Nayak

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Academi ¢

year,

provi sion of students’

responsibilities,
.- There are nine subjects offered under
is a sem nar
of the departnent.
and students’

The 1QAC is the nucleus for quality inprovenent of the institution.
representative in the formati on of conposition of | QAC
The sol e purpose is to involve students in academ ¢ and admi nistrative
activities of the institution because the institution is established for the
devel oprment of various skills,

There is

abilities and activities. ?
U G programre in Arts. There
secretary in each departnent for carrying out academ c activities
The seninar secretary is selected by the students fromfina
representatives fromsecond year and first year students.
The responsibility of sem nar secretary and two sem nar
organi se seninars and carryi ng out
| i ke Educati on,

representatives is to
project works in case of practica
Hone Sci ence and Psychol ogy. The students participate in

subj ects




academ c works |ike arranging study tours to various historical and academ c
destinations. They are also interested to participate in cultural and eco-
friendly environment. The students have prepared sem nar papers in consultation
with the faculty nenbers of the concerned Deptts.. The faculty nenbers have
taken all sorts of nmeasures to orient students how to prepare sem nar papers
and projects etc. ? Admnistration :- The students of this institution
participate in the election process. The office bearers are elected directly by
the students as per the notification of Government of Gdi sha. The various posts
of office bearers are : Student’s Cultural Society (i) President, (ii) Vice-
President, (iii) General Secretary, (iv) Assistant Ceneral Secretary.

(v) Secretary, Day Schol ar Association. Dramatic Society : (i) Dramatic
Secretary, (ii) Assistant Dramatic Secretary Athletic Society :i.)Athletic
Secretary(ii) Assistant Athletic Secretary Youth Red Cross: The institution has
an active YRC unit ,organises various awareness programes.. The working
committee of the unit which is a policy making body of YRC has two vol unteers
as its menbers. They have active role in the decision of the programmes that
organi sed by YRC in the canpus and outside. National Service Schenme NSS wi ng of
the coll ege organises different types of programmes related to health,
environment, social services. This is also very active unit . There is a
provi sion of student menber in the working committee of NSS.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

254

5.4.3 — Alumni contribution during the year (in Rupees) :

10000

5.4.4 — Meetings/activities organized by Alumni Association :

This year Alumi neet was held at 12.30 P. M on 02.02.2020 in the conference
hall with the principal Ms. Rajashree Mhapatra as the chair person. At the
begi nning the chairperson delivered her warm wel come address to the audience.
The |1 QAC NAAC co-ordinater Dr. Krupasi ndhu Karan read out the proceedi ngs of
previous alumi neet and al so nention about the objective of the neeting.
Faculties al so expressed their experiences. Alumi Priyanbada Mha-patra ,
Jayashree Devi , Sanjubal a Pradhan, Sanghamitra M shra shared their sweet
menori es. They al so extended their hel ping hands for the devel opnent of the
institution. The youngsters of the alumi performa cultural progranme. At the
end of the nmeeting vote of thanks given by the admnistrative bursar Ms.
Krinshna Kumari Das. They al so donated sone books for different departnent.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur institution strives to ensure decentralization and Participative Managenent
at all levels of governance. The Principal is the nenber secretary of the
governi ng body and chairperson of the QAC. She in consultation with other

teachers constitutes different conmttees. These comittees are as under : ?
Budget Committee ? Purchase Commttee ? Student Welfare Conmttee ? Student
Cultural Conmittee ? Staff/Student Grievance Cell ? Prospectus Conmmittee All




the above conmittees are forned to plan and inplenent different academ c,
adm ni strative and student related activities. Al academ c and adm ni strative
policies are franed basing on the unani nous deci sion of the governing body, the

| QAC and the teachers of the college. Every year the conposition of different
committees is changed to ensure the involvenent of and exposure of faculties to
various affairs of the college. The following are the two instances of how
decentralization and participating managenent underlie the workings of the
commttees. 1. Purchase Conmittee: The commttee is constituted of six faculty
menbers with principal as chair person. The role of the conmittee is : ? To
i dentify and nonitor purchase required for all academi c, administrative and
anenities requirenent. ? The itens/materials bel ow 10000/- is decided and
approved by the authority only. ? The itens/ materials above 10000/- is decided
and approved by the comrittee first and finally approved by the President GB. ?
Then Quotations/ Tenders are called for the itens/materials above 10000/- from
different farns. ? Selection is based on | owest price. 2.Prospectus Comm ttee: -
? The prospectus comittee neeting is held once in every year. ? The function

of the committee is:- |I. To prepare acadenic cal endar of the coll ege which
shows all the activities, facilities, course details and other inportant
informations for the new entrant in the institution. Il. To decide revision of

fees for adm ssion and readni ssi on.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal Every year Text and Reference books
Infrastructure / Instrunentation are purchased for Library and seni nar

l'ibrary for every departnent. ii.
Journal s, conpetitive magazi nes and
newspapers necessary for students are
avai lable. iii. Conplete Accession
nunbering systemiv. Reading roomyv.
Fire Extinguishers CC TV surveillance
Bi ometric attendance

Human Resource Managenent D fferent conmittees have been set up
to execute and nonitor the devel opnent
in academnmic, admnistrative and
devel opnmental activities of the
college. i. The admi nistration of the
college ains to undertake activities
and programmes for the enrichnent of
avai |l abl e human resources. ii. Students
are notivated to enrich thensel ves
t hrough interactive teaching | earning
pr ocess.

I ndustry Interaction / Collaboration Career counselling Cell invited
di fferent organi zations/conpanies for
pl acenment of students in various
sectors.

Admi ssi on of Students Admi ssion of the 3 Arts is carried
out through e-adm ssion process under
SAMS (Students’ Acadeni ¢ Managenent
System) programmes as per DHE, disha.




? The selection is based on the
students’ l|ast qualifying marks.

Curri cul um Devel opnent

6.2.1 Quality inprovenment strategies
adopted by the institution for each of
the following (with in 100 words each):

Curricul um Devel opnent :- CQur college
is affiliated to R D. Wnen's

Uni versity. Academ c activities in our

col l ege are conducted as per the Choice

Based Credict System as planned and
desi gned by R D.Wnens University. By

generating | earning resources of
various kind we try to neet the
teaching and | earning objectives as set
by the nodel CBCS Pattern introduced in
this year. The Prospectus Conmittee and
| QAC prepares the acadeni c cal endar of
the college at the beginning of every
academ c session..The tine table is
prepared by the professor in charge of
time table and distribution of classes
as per the curriculumis done by the
respective H O Ds. Al these activities
are supervi sed by Academ ¢ Bursar and
the Principal respectively. The
revision of fees for adm ssion and
readm ssion is al so decided by the
prospectus comrittee. Besides this,

Certificate courses and val ue added

courses |ike Yoga and photoshop Wb
desiging are introduced to enhance the
skill of the students. The Institution
has signed MoU with nearby coll eges for

faculty student exchange.

Teachi ng and Learni ng

The follow ng are the nodes and
net hods given in order of priority that
we follow for effective teaching and

learning. i. Proctor class is taken for
clearing the doubts. ii. Renedia
classes iii. Extra class for slow

learners iv. Interactive class after
the end of each units. v. Paper
presentation by students in seninars.
vi . Power-point presentation both by
staffs and students. vii. Conduction of
Sem nar, Webinar. viii. Goup
Di scussion. ix. Quiz. x. Poster
conmpetition for advanced | earners.

Exam nati on and Eval uati on

Exami nations and Eval uati ons are
conducted as per the norns of Rama Devi
Wonen’s University. (i) For each
senester there is one interna
assessnent. The questions of the
i nternal exam nations are prepared and
eval uated by the college teachers. (ii)
Monthly Tests are done at the | ast week
of every nonth regularly. (iii)




Questions bank are prepared and
di stributed before semester exam (iv)
Two Assignnents are given to students
in each senmester. (v) Cass
participation during classes are
eval uat ed.

Research and Devel opnent

The col |l ege encourages the faculty
menbers to attend sem nars
conferences, orientation programes,
wor kshop at state level, national |evel
and international level. Four faculty
nmenbers have Ph.D. Degrees. Currently 3
faculty nenbers are doing their Ph.D.
wor ks. The coll ege provides all the
facilities to the students to undertake
research project work. The students
submts dissertation at the end of the
| ast senester.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Exam nati ons and Eval uati ons are done
as per the guidelines stipulated by

Rama Devi Wonen's University. i. Al
types of forns fill up are done through
online. ii. Admit Cards Registration

Nos. are available in student’s |ogin.
iii. For each senester there is one
i nternal assessnment. The questions of
the internal exam nations are prepared
and eval uated by the departnental
| ecturers. Monthly Tests are done at
the last week of every nonth regularly.
Resul ts are published in online.

Adm ni stration

Al'l official correspondences are done
through e-mails and by hand . The
institute intimates the faculties and
other staffs regarding official notices
ei ther on individual whatsapp or
t hrough col | ege what sapp group. All
activities in this regard notified in
different guard files like
SGF/ OGF/ OC/ Li brary/ SNB/ | QAC and
upl oaded in the institutional website.

Fi nance and Accounts

The sal ary of teaching and non-
teaching staff, reinbursenent of
arrears and all financial transactions
are done through e-governance on | FM5
portal. Even the scholarships to the
students are paid online in their
respective bank accounts.

Pl anni ng and Devel opnent

The system of governance has been
i ncorporated both in online and offline
node for quick and efficient
functioning in various areas of the
institution. Departnent of Hi gher




Education uploads all instructions on
its website. Planning is the first and
nost i nportant part in devel opnent
activities. | QAC plans for acadenic,
adm ni strative every year. Various
conmrittees are forned for its
i npl ementation. They neet periodically
to discuss on those aspects on web
platform The planned activity and its
i npl ement ati on progress avail abl e on
institutional website.

St udent Admi ssion and Support SAMS devel oped by Government of
Qdi sha conducts admi ssion of students
to colleges on the basis of nerit.
Sel ection procedure is based on due
consi deration of caste (SC, ST),
wei ght age of Rover/Ranger/NSS in ai ded
colleges. Formfill-up, exam nation
forms for disbursenent of various
schol arshi ps, declaration of results
are all done through online node.
Intimation regardi ng CCEs, exam nation
schedul e, rechecking, issues of admt
card, mgration certificate are
recei ved through online. Mnetary
rel axation is given for economcally

weaker section students.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ni | NI L 0
Dr . Krupasi ndhu
Kar an
2019 Dr. Ni | NI L 0
Bi dyut prava
M shra
2019 Ms. Ni | NI L 0
Sabi t abal a
Swai n
2019 Ms. Sona Ni | NI L 0
Kal i a
Nill M's. Krishna Ni | NI L 0
Kumari Dash
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants




development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Sem nar NI L Nill 25 5
on Intelle 22/ 11/ 2019
ct ual
Property
Ri ghts
2019 NI L Nill 28 8
Pr ogr amme 22/ 11/ 2019
on
Manner si sm
2019 Conput er NI L Nill 27 30
Trai ni ng 10/ 07/ 2019
pr ogr anme
2019 SANMS NI L Nill 10 10
Trai ni ng 17/ 11/ 2019
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on
effective
stress
managenent for
maxi m si ng
human
productivity

09/ 06/ 2020

13/ 06/ 2020

I nduction
programe “VGC
Human resource

devel opnent
centre

06/ 01/ 2020

19/ 01/ 2020

14

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

29

29

36

36

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

benefits 3. Medical

schenel. GPF/ EPF 2.
Maternity benefits 3.

1. GPF/ EPF 2. Maternity
| eave
4. GAS 5. Rehabilitation

1. GPF/ EPF 2. Maternity
benefits 3. Medical
4. S 5. Rehabilitation

schene

| eave

Sem nar 7.

1. Annual
Distribution 2. Anti -
raggi ng Cell

Cui dance Schene 4.
Poor

Prize

3. Career

students




Medi cal |eave 4. G S 5. adopted by fance their
Rehabi litation scheme academ c abilities such
as: - Manasi Das
Menori aacul ty
menbers/staff for
financial support 8.
Trophies are awarded to
the students to enh
Trophy for best Hone
Sci ence & aduat e.

Bi napani Menorial Trophy
for best singer.

Dr. Nrusi ngha Sahoo Trophy
for best Sanskrit
Graduat e. Bhakti prava
Menori al Trophy for the
all round perfornmance.
Li terary chanpion. 9.
Trophy awarded for
hi ghest mark in
departnent of Psychol ogy.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The internal audit was conducted by the Principal and Accounts Bursar at the
end of every nonth and every year . The external audit is carried out by a
Regi stered Audit Firm The external auditor audits all the transaction of

recei pts, paynents, book purchasing bill file and all docunents pertaining to
accounts of the college in 2019-20. Local Fund Audit had audited foregoing

transaction. The internal auditi is done by Accounts Bursar under the
supervi sion of the Principal.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

2890500

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes KIITT to be Yes Pri nci pal
Deened | QAC
Uni versity ,
BBSR
Adm nistrative Yes KIITT to be Yes Pri nci pal
Deened I QAC.
Uni versity ,
BBSR




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

? Parents teacher association nmeeting are held 3 times in this year. Feedback
regardi ng students’ performance both in academic as well as co-curricular
activities are collected and they al so shared their views regarding the

teaching | earning process and probl ens of their daughters. Parents al so gave

their negative version about the sanitation and water problemin the college

canmpus. It has been taken into consideration and the institution tried at the
| evel best to solve this problens. Parents al so demanded for opening of 3

Sci ence PG .

6.5.3 — Development programmes for support staff (at least three)

7. 1. SAMS training programme — for the snpboth conduct of adm ssion process .
8. 2. Conputer training programre for snooth conduct of adm nistrative works.
3. Awar eness Trai ning Progranmes on spiritual and ethical values are organi sed.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? Phot oshop and web designing are introduced in conputer education, Yoga and
Medi tation was inplenmented in the year 2018 ? Tailoring have been introduced in
the nmonth of July 2019. Students are encouraged to participate in sem nars,
presentations of papers, attend workshops, watching awareness filnms and
programes whi ch provoke their thought and inagination. The institution applied
for opening science stream under UG course. Steps were taken to digitize the
library. Internal and external academ c audit was conduct ed.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 17/ 07/ 2019 Nill Nill 12
I ntroduction
of Tailoring
under
Certificate
2019 Heal th 22/ 11/ 2019 22/ 11/ 2019 22/ 11/ 2019 92
Awar eness
Pr ogr amre
2020 Hand 19/ 03/ 2020 Nl Nil I 320
Washi ng
Programe by
YRC

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/20509_Quality_Initiatives_B_1651817189.xlsx

programme

Female

Male

St udent

I nducti on
Pr ogr amre
“Swagat i ka”

20/ 08/ 2019

Nill

125

I nt ernati onal
Yoga day

21/ 06/ 2019

Nill

65

Heal th Progra
nmre- “ Gynaecol og
i cal Probl em of

t eenagers

19/ 09/ 2019

Nill

78

A Seni nar on
gender equity

12/ 11/ 2019

Nill

74

10

| nt er nati onal
Wonen’ s Day
Organi sed by
Judi ci al staff
of Nayagarh

08/ 02/ 2019

Nill

65

Sel f - def ence
Trai ni ng
Pr ogr amme

06/ 11/ 2019

09/ 11/ 2019

360

A Programme
on Child Rights
Organi sed by
Child
Protection
Unit, Nayagarh

22/ 01/ 2020

Nill

78

Human Ri ghts
Day O gani sed
by Pol. Sc.
Deptt.

12/ 10/ 2019

Nill

71

Nat i ona
Yout h Day
Cel ebrat ed by
NSS & YRC A
seni nar was
conduct ed on
“Phi | osophy of
Vi vekanada”

12/ 01/ 2020

Nill

82

Constitution
Day Organi sed
by Pol. Sc.
Deptt.

27/ 11/ 2019

Nill

65

Observance of
Vi gi | ance
Awar eness Week

28/ 10/ 2019

02/ 11/ 2019

78

14

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

LED Lights , CFL Bul bs




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 26/ 02/ 2 Visited 45
020 a Grl’s [Incentive
O phanage | given to
or phan
girls
2019 1 1 04/ 07/ 2 NSS YRC To 40
019 Unit serve the
visited |devotees
Rat h to
Yatra of |nmmintain
Nayagarh [health, s
anitation
cleanline
SsS
2019 1 1 14/ 08/ 2 NSS YRC| To mmke 32
019 Unit awar e of
or gani sed |HI V/ Al DS.
Rakhya
Bandhan
Pr ogr amme
in rural
ar ea
2019 1 1 28/ 02/ 2 A Heal t h 15
020 Heal t h | ssue
Pr ogr amre
on “menop
ause”
or gani sed
in near
by
village ,
Dur gapr as
ad
2019 1 1 17/ 01/ 2 A Mega To nake 26
020 Ral |y awar e
conduct ed about
on Road
Nat i onal Saf ety
Road
Saf ety




|Week|

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Hand book of Code of 17/ 01/ 2020 Nayagar h Praj anandal
Conduct Mahi | a Degree

Mahavi dyal aya was
established in the year
1981 in the District of
Nayagar h, Odi sha, t he | and
of Lord Jagannath. Wth
around 800 students on

its roll ,the college
offers graduation in Arts
streans in Econom cs,
Education, English, Histo
ry, HomeSci ence, (di a, Pol i t
i cal Sci ence, Psychol ogy
and Sanskrit. Apart from
academi cs, the college
has a healthy record in
sport and rel ated
activities. Literary and
cul tural programes are
al so organi zed reflecting
the creativity of the
students. Conmmunity
servi ce and soci al
initiatives ained at
buil ding a healthier and
happi er society al so
feature high on coll ege
Enphasis is al so pl aced
on over all social and
noral devel opnent of the
students and in this
respect the coll ege has
framed a Code of Conduct
whi ch highlights the
duties and
responsibilities of the
st akehol ders vi z.
students, teachers,
enpl oyees, Principal and
parents,. This is done to
ensure an overall healthy
and holistic devel opnent
of the institution.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Sem nar on
Sesqui cent enni al
Birth anniversary

oF M K Gandh

17/ 01/ 2020

Ni |

62




Bi swamat ri bhasa 21/ 02/ 2020 Ni |

77
Di was

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Ban of use of plastic Planting of trees Restriction for unnecessary use of
electricity Zero waste canpai gn Best Scavenger Award

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

7.2 Best Practices Describe at least two institutional best practices Best
Practice-1: Title : “VWE HOLD THEI R HANDS UPTO THE SKY”: Objectives : Wnen
bei ng the backbone of the society and the creator as well, they were nade to
know about their equal rights under the law. We tried our |evel best to change
their concept of wonen being only confined to husband, honme and hearth. In this
context, our faculties nmade their presence in an orphanage nanmed “SEVA’ to
provi de them noral, psychol ogical and financial support. The said initiative
was made by our faculties at regular intervals. Context Such task was taken
up to make the women in the orphanage to know about their status in the
society. They were made to know about their equal rights under the law in
conparison to their nmale counterparts. About the Practice : Qur faculties
visited the orphanage several times. On the first occasion, efforts were nade
to boost their noral strength. Secondly, they were provided with materials and
necessary study equi pnents and on the next visit they were made to know t he
ways and nmeans to be self sufficient and to stand on their own | egs. Probl ens:
Fi nanci al crunch was a major obstacle for the inprovenent of their livelihood.
Majority of themwere treated as indigent by their famly and the society as
wel . They had a crave for love and affection. W felt that every consci ous
citizen should portray his or her concern, |love and affection for such groups
of people in the society. Evidence of Success : W tried our best to spend
substantial time with themin order to nmake them feel confortable and encourage
themto fight for their rights. At last they felt that they were not alone and
there were sone people who can be ternmed as angels who can give them any ki nd
of support at their tine of need. Best Practice-2 : Title : “OUR JOURNEY FROM
UNHYd ENE TO HYG ENE”: Obj ectives : Qur college, being a wonen’s col | ege
organi sed a health canp to nake the rural women aware of their health and
hygi ene. Specially this progranme was based on the stopping of nenstrual cycle
within the age group of 45-55, which is ternmed as nenopause. Context: The
context of the programme was to nake a particular age group of wonmen aware of
t he i npendi ng nental conditions which prevail during this period. Further, we
made them aware of the bodily changes occurring during this period. About The
Practice:- At the time of nenopause, many femal es experience physical synptons
such as hot flashes, night sweats, vaginal dryness and a reduced sex drive . It
can also lead to anxiety, changes in nobod. These synptons start before the
menstruation ends and they can last for several years. They were told by our
facul ti es about the neasures to be adopted to face the situations |ike hornone
t herapy, stress bal ance and adopting thenselves to the nature. Evidences of
Success: The said age group of wonmen made many queries and the faculties of our
col l ege answered the sanme on due reading of their mnd. Further, they were
advi sed to accept the biological change positively and assured them that we
woul d directly remain in contact with themin case of any difficulties in this
regard. Problem- As it was a rural based programme and the rural wonen
bel i eved such subjects as a taboo, they did not show any interest in the
di scussion, so we were forced to go door to door to discuss with them

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/20509_promotion_activities_1651822680.xlsx

ht t ps: // ww. npnmmayagar h. or g/ upl oad/ BEST¥?20PRACTI CE¥201%2019- 20- convert ed. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3 Institutional Distinctiveness Provide the details of the perfornmance of the
institution in one area distinctive to its vision, priority and thrust Provide
the weblink of the institution in not nore than 500 words The distinctive
features of our institutionis its wonen centeredness. It inculcates the spirit
of scarifies and dedication. Qur institution instills noral values anong the
students. The priority of our college is to educate the young girls and to
shape theminto different skilled, responsible, disciplined, cultured and
socially conscious citizens so that they inbibe the cardinal virtues of 3F s
(Faith, Fidelity and Fortitude). Moreover, our institution is comitted to
enhance the welfare of the girl students in all respect. Qur institutionis
affiliated to Rama Devi Wonen' s University which has assisted thousands of girl
students to attain their degrees. Qur enrichnment progranmes and courses al ong
with the certificate courses, career oriented progranmes which ains at
enhancing the student’s conpetence and to facilitate themto choose different
trades. Along with academ c activities the institution also organizes severa
gender sensitization progranmes in order to make our students aware of the
i ssues of gender repression and disparity. Qur college al so conducts
i nformati ve heal th awareness progranmes Wnen rel ated i ssues by YRC and NSS
unit in collaboration with various organi zations. Further we organi ze | ectures
on Health and Hygi ene, Gender issue, Moral values and Ethics. The coll ege has
an anti-ragging cell and internal conplaint committee. At the tine of
adm ssi on, undertakings fromeach student are collected to nake the campus
raggi ng free, We have conducted certificated courses to nake the students self
sufficient. Self defence training which have nade our students to fight against
all social evils. Qur entire canmpus is under CCTV coverage in order to instil
a sense of safety and security anong the girl students. Qur students are
Participating in different cultural activities on and off canpus. This year
students participated in the district level Youth Festival, Nayagarh
Mahot st av, cul tural programes in the annual function and Annual Atheletic
function, Also displayed an one act play on child marriage organi zed by
district adm nistration. The institution neasures the success of its
performance not only by the nunber of students graduated but al so educates them
to adopt thenselves in every sphere of life. They are also nade aware of their
contribution to the society.

Provide the weblink of the institution

ht t ps: // wwv. npnmimayagar h. or g/ upl oad/ Di sti ct veness%?02019- 20. pdf

8.Future Plans of Actions for Next Academic Year

Future Plans of action for next academ c year (500 words) ? Enhancing quality of
teachi ng-1earning and eval uation. Inportance will give to ICT classes. ? To
i ntroduce new certificate course viz., food processing. ? Inplenentation of nore
awar eness programmes. ? Enphasis given to co-curricular activities. ? AQAR
preparation for the year, 2020-21. ? Parents-Teacher And Alummi neeting. ? To
pronote the participation of students and faculties in extension activities and
outreach progranmmes organi sed by NSS and YRC. ? Upgradati on/ Automation of |ibrary
wi th nore nunber of journals, reference book, text book. ? To provide rel evant
information to stakehol ders through college website. ? To organi se sem nar on
environnmental cleanliness. ? To apply for opening PG 3 Science stream ? To
conduct internal external academ c and Adm nistrative audit.
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